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OpiHO#M M3 IPUOPUTETHBIX 3a/1a4, CTOANINX MEPe]] CEbCKOXO3SHCTBEHHBIM MTPOU3BOJICTBOM, SIBIISIETCS PAL[HOHATIBHOE HC-
MOJIb30BaHUE YEJIOBEUCCKOro KamuTaja. Tema cTaThbH aKTyalbHa, TaK KaK YeJOBEUCCKHH KalUTal B MOCTHHIYCTPHAIHLHOM
o0mIecTBe — caMmblii IICHHBIA pecypc, Hanboliee BaKHBIN, YeM JIF000e JApyroe OOrarcTBO Kak HAKOIUICHHOE, TaK U MPUPOI-
Hoe. Ilenb uccnenoBanus — MPOaHaIN3UPOBATH MOHATHE «UETOBEUCCKUN KATUTA», MPEATIOKEHHOE 3apy0eKHBIMU aBTOPAMH.
ITocTaBneHHbIC 3a1aul — PACKPBITh (HAKTOPHI PAa3BHTHSA YEJIOBEUCCKOrO KalMTajda B CEJIBLCKOM XO3SHCTBE, [MOKAa3aTh CTaIUU
€ro BOCIpou3BojICcTBa. [Ipy mpoBeIeHUN MCcCIeIOBaHUS aBTOPOM HCIIOIh30BaHBI OOMICHAYYHBIC METOJIbI: aHAIN3a U CHHTE3a,
CTaTHUCTHUYECKH, MOHOTpaduyeckuil U Apyrue. Pes3ynbrar ucciemnoBanus: 0003Ha4eHbI (HAKTOPhI PA3BUTHS YEIOBEUECKOTO
KalmuTajga B CEJIbCKOM XO3SHCTBE; PACKPBITHI CTaUK €r0 BOCIPOU3BOICTRA; MPEACTABICH AJITOPUTM Pa3BUTHS YETIOBEUECKO-
TO KamuTala, ClIOCOOCTBYIOIINN POCTY M ABOJIOIUHN CEIbCKOXO3HCTBEHHBIX MPEANPHUATHH. YenoBeK 001a1acT MHOKECTBOM
CHOCOOHOCTEH: N3y4YaeT COBPEMEHHBIN PhIHOK, BHEIIIHUX M BHYTPEHHUX KOHKYPEHTOB, YCIIOBUS BeJCHUs OM3HECA, INITAHUPYET
U ONTUMH3HUPYET CTPYKTYPY MPOU3BOACTBA, MOTHBHPYET TPYI B CEIBCKOM XO3SIMCTBE. Y UUTBIBAS, UTO CPEIHEMECSUYHAS HOMHU-
HaJIbHAs HAYUCIICHHAS 3apaboTHAs Iu1aTa PabOTHHUKOB CEITLCKOTO XO3scTBa cocTaBiseT Beero 60,1 % ot cpenmHei mo 3KoHO-
MHKEe, HEOOXOIMMO J0XO/IbI CIIEIUAINCTOB B CEJIbCKOXO3IHCTBEHHOW OTPACIH U HA MPEANPUATHSIX, KOTOPbIE 00eCIIeUnBaIOT
MIPOIOBOJILCTBEHHYIO 0€30MaCHOCTh CTPaHbl 00ECIICUNTh Ha YPOBHE MEPEAOBhIX npeanpuaTHii. COBpeMEHHBIN YEIOBEK J0JI-
KEH 00JIaIaTh X0opoIIei mpoeCCHOHAIEHOW OATOTOBKOM, COOTBETCTBYIONICH MUPOBBIM CTaHAAPTAM; MPOU3BOAUTH KOHKY-
PEHTHYIO TPOAYKIIMIO, MOJIB3YIOIIYIOCs CIIPOCOM Ha pbiHke. KaduecTBeHHbIe Mpeo0pa3oBaHus B UCIOIb30BAHUN UMEIOIIETOCs
YEJIOBEYESCKOTO KalUTajla B CEJILbCKOM XO3SHUCTBE MODKHBI OBITH OJHAM M3 OCHOBHBIX HAIpaBJICHUH, KOTOPBIE CMOTYT obectie-
YUTh KOHKYPEHTOCIIOCOOHOCTh OTEYECTBEHHOTO CEIECKOXO3SICTBEHHOTO TOBAPOIIPOH3BOAUTEIIS.

HUMAN CAPITAL.
HIS EFFECT ON THE COMPETITIVENESS OF AGRICULTURE
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candidate of economics sciences, associate professor of the department
of labor economics and personnel management,

Ural State University of Economics
(62, 8 Marta str., Ekaterinburg, 620144)
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One of the priorities facing agricultural production is the rational use of human capital. The topic discussed in the article
is relevant, since human capital in a post-industrial society is the most valuable resource, the most important than any other
wealth, both accumulated and natural. The purpose of the study is to analyze the concept of human capital proposed by foreign
authors, the tasks are to reveal the factors of human capital development in agriculture, to show the stages of reproduction of
human capital. In conducting the study, the author used general scientific methods: analysis and synthesis, statistical, mono-
graphic and others. The result of the research: factors for the development of human capital in agriculture are indicated, the
stages of reproduction of human capital are disclosed, and an algorithm for the development of human capital that promotes
the growth and development of agricultural enterprises is presented. A person has a lot of abilities: he studies the modern mar-
ket, external and internal competitors, business conditions, plans and optimizes the structure of production, motivates labor in
agriculture. Considering that the average monthly nominal accrued wages of agricultural workers is only 60.1% of the average
for the economy, you need incomes of specialists in the agricultural sector and at enterprises that ensure the food security of
the country at the level of advanced enterprises. A modern person should have high professional qualifications, at the level of
world standards. Using modern technology, with high quality to produce competitive products that are in demand in the mar-
ket. Qualitative changes in the use of existing human capital in agriculture should be one of the main areas that can ensure the
competitiveness of the domestic agricultural producer.

Ionoxcumenvnasn peuensus npedcmasaena A. H. CEmunbim, 0OKMOPOM 3KOHOMUUECKUX HAYK,
npogeccopom, akademuxom PAH, Oupexmopom HHcmumyma mupoeoit IKOHOMUKL,
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Ponp yenoBeueckoro axropa B CENbCKOX03HCTBEH-
HOM IPOM3BOJCTBE BO MHOIOM 3aBUCHUT OT HMHHOBAIU-
OHHOTO Pa3BUTHUS SKOHOMHKH. A YCTOWYHBOE pa3BUTHE
CENIbCKOTO XO3SMCTBA ONPEAETSAETCS TaKUM Ba)KHBIM
ACTIIEKTOM Kak 4elioBeuecKuil pakTop. B Bek poboToTeX-
HUKH M aBTOMAaTH3all{ NPOU3BOICTBA WAET MOCTOSH-
HOE COBEPILIEHCTBOBAHUE, KaK HOBBIX TEXHOJIOIMH, Tak
U HOBOM TEXHUKU. BHenpeHue aBTOMAaTU3MpPOBAHHBIX
MPOILIECCOB MpeayCcMaTprBaeT YBEINYCHHE WHBECTHIINN
UL CTUMYJIMPOBaHMSA TPYIAOBOW aKTUBHOCTH IIEPCO-
Haja, HEMPepbIBHOCTh MPO(ECCHOHAIEHOTO OOYYEeHUS
pabOTHHKOB.

Heropoackoe HaceneHue Xxapakrepusyercsi Oonee
HU3KUM YPOBHEM 00pa30BaHHsA, HO WUMEHHO CEJbCKHE
paboOTHUKHM O0ECTeYMBAIOT IPOJOBOIBCTBEHHYIO HeE3a-
BUcuMOCTh Poccuiickoit @enepanuu. IMenHo arpapuu
SIBJSIFOTCS. OCHOBHBIMHM IPOU3BOJUTEISIMUA MPOLYKLUH,
00ecreunBalOMMI POAYKTAMU HHUTaHUs HaceJIeHHE
cTpanbl. OJHON U3 BaXKHEHIIMX CTpPaTerMuecKux 3ajay
rocyapcTBa sBIsieTcs (OPMHUPOBAHHE Ka4eCTBEHHOTO
YeJI0OBeYECKOro KanuTaaa B arpapHOM CEKTOpE, C IeBI0

obecreueHus He TOJILKO MPOJOBOJILCTBEHHOM, HO U DKO-
HOMHUYECKOH 0€30MacHOCTH CTPaHbI.

Teopuro wyemoBedecKoro KamuTana pazpaboTan yde-
Hblil-o3koHOMHUCT T. Hlynbn, a 3aTeM AOMOJIHUT €ro Io-
cnenoBarenb [. bekkep, KOTOphIE 3alIOKHIA OCHOBBI
METOJOJIOTUU U OCHOBHBIE PJIEMEHTHI TCOPUHU YEIIOBEUE-
ckoro kanurtana. CaM TEpMUH «4eTOBEYECKUI KaluTam»
B 1961 rony nmpemnoxun T. Lymsir.

B tabmuiie 1 moHATHE «4YeOBeYECKUN KalTUTa» M0-
Ka3aHo B pa3paboTKe 3apyOeKHBIX aBTOPOB.

UenoBeyeckuii KamuTall — 3TO PE3yJIbTaT TaKUX BH-
JIOB JCSTENBHOCTH YEIOBEKa KaK: BOCIUTAHUE IMOJpac-
TaIOIIETO MOKOJIEHHUS, 00yueHHe YelloBeKa, MoydeHHe
WM TPYJOBBIX HAaBBIKOB. Bce 3aTpaThl o nmpuoOpeTeHnto
3HaHWH OOBIYHO PACIIEHWBAIOT KaK MHBECTHIINH, KOTO-
pbie GOPMUPYIOT KaluTal JUIS U3BJICUYCHUS IPUOBLIH B
OyaymieM. [IpuObUTE YenoBeKa OT MOMyYEeHHBIX UM 3Ha-
HUU U HaBBIKOB MOXXET OBITh BBEIpaXXCHA B BUJE OoJee
BBICOKOM 3apabOTHOM IUIAThl WIIM J0XOZa, MPECTHIKHON
paboTel, IpuOOpeTeHMs 00Jiee BEICOKOTO COIHAILHOTO
craryca u T.1.[4, 5, 6]

Tabnuuna 1.

ITonsTHE «UeNOBeYeCKUII KAaUTA» B pa3paboTKe 3apyOeKHBIX aBTOPOB

Ne ABTOp OrnpenieneHye NOHITHS «4EJI0BEYECKUN KauTamby
YenoBedecknii KalUTalI — 3TO PECYPCHI U CIOCOOHOCTH YEJI0BEKa, KOTOPBIE TOPA3AEIAIOTCS Ha BPOXK-
JCHHBIC 1 HpI/IO6peT€HHI)IC. BpO)K)IeHHLIe CHOCO6HOCTI/I OIPCACIICHBI MHAUBUAYAJIbHBIM KOMIIJICKCOM TI'C-
| T. lynsn [9] |HOB 1 ABISAIOTCS, TAKAM 00pa30oM, BPOXKACHHBIM YeJIOBEYECKAM NoTeHInanoM. [IpnodbpereHHbIe KadecTBa
— 3TO YCHUJICHHBIE C IIOMOIIBIO COOTBETCTBYIOIINX BIOKCHUH CITOCOOHOCTH YEJIOBEKA M ATU IEHHBIE CBOI-
cTBa OyIyT BBICTYIIATh KaK 4YejoBedeckui kanutair. OH yTBep)KAal, 4To O1arococTosiHue Jitoneit Oobiieit
YacThIO 3aBUCHUT OT 3HAHWH, B MEHBIIEH — OT 3€MJIU, TEXHUKH, a TAKXKE UX YCUIINH.
T Bexkep [2; BBen TepMuH «crienManbHbIN YET0BEUECKUI KalTUTal», O KOTOPHIM IIOHUMAT ONIPEEIICHHBIC HaBBIKU
2 10] > |uenioBeka, JUIsl NCTIOJIB30BaHHS TOJIBKO B KOHKPETHOM BHJIE JICATEIILHOCTH Ha OIPE/ICIICHHOM paboyeM Me-
CTe, B OJIHOI KOHKPETHOU dupme.
3 |H. Boutue Omnpenenser 4enoBe4eCcKnil KalnuTall, KaKk 9eJI0BeIeCKHi (PaKkTop, BKIIOUAIOIINH B ce0s: MHTEIUICKT, Ha-
BbIKH U CIICIIMAJIbHBIC 3HAHUS.
X. Crap6opo PaCCIV{’anI/IBaJ'II/I KOHIEMIINIO YeTI0BEUECKOT0O KaluTana Kak akTUB, YHUKAIbHbIA Pecype ¢ TOUKH 3pEHHs
4 1 nmac CBSI3eH MPaKTUIECKUX METOAOB YEIIOBEUECKHIX PECYPCOB C Ka4ECTBOM pabOTHI caMOif KOMIAHUH, HE YUIH-
ThIBast OM3HEC-IIPOIIECCHI.
OTMeuaer, 4To YeIOBEUECKUH KaruTain (HOopMUPYeTCst AIeMEHTaMH: BPOXKAECHHBIMU CITIOCOOHOCTSIMH, 3HA-
5 |T. Jd3BeHIOpT |HUSAMH, HABBIKAMHU F CITIOCOOHOCTSMU JIIOZICH, TOBEICHHEM M JIMYHOU SHEPTUEH, B pe3ysbTaTe 4ero co3ia-
€TCsl CTOMMOCTb. BiiajienbliaMy 4eoBe4ecKOro KanuTasia sBisioTCsl pA0OTHUKY, a He UX PaboToIaTel .
6 oxeit YenoBeyecknii KaluTai Co3AaeT JO0OaBIEHHYIO CTOMMOCTb, KOTOPYIO ISl OPraHU3alnH JeIaroT JIFOIH.
b. bapuu CrnenoBarenpHO, YeT0BEUCCKUN KAUTAN SBISETCS YCIOBHEM KOHKYPEHTHOTO IPEUMYIIECTBA.

Cocmaseneno asmopom. Mcmounux [12]

Table 1.
The concept of human capital in the development of foreign authors

No. Author Definition of Human Capital
Human capital is the resources and abilities of people, which are divided into congenital and acquired.
Inborn abilities are determined by an individual complex of genes, and are, therefore, innate human
1 |T. Schulz [9] |potential. Acquired qualities are enhanced human abilities with the help of appropriate investments, and

these valuable properties will act as human capital. He argued that the well-being of people mostly de-
pends on knowledge, to a lesser extent - on land, technology, and also their efforts.

G. Becker [2; |He introduced the term “special human capital”, by which he understood certain human skills, for use
10] only in a specific type of activity in a particular workplace, in one particular firm.
3 |N. Bontis Defines human capital as a human factor that includes: intelligence, skills, and special knowledge.
We considered the concept of human capital as an asset, a unique resource _from the point of view of the
H. Scarbor- ; ; ; : | :
4 . |connection of practical methods of human resources with the quality of work of the company itself, with-
ough and Elias A ;
out considering business processes.
Notes that human capital is formed by the elements: innate abilities, knowledge, skills and abilities of
5 |T. Davenport |people, behavior and personal energy, as a result of which value is created. The owners of human capi-
tal are employees, not their employers.
Human capital creates added value that people do for an organization. Consequently, human capital is
6 |Jay b. Barney |a condition of competitive advantage.

Compiled by the author. A source [12]
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SR OpOoIZBepACH IMHOCY 1T
AMOPTITALIIIT
Tenopeueckiril
Karran
Haxommeniie yenopedecroro I'IHB'E!.ITIILIIIII B YeToBede Kl
EallllTana OpoaeTEacTed EAIIITAT cBA3IHEL ¢ ROHEPCTHRIM
HeTIPEePLIBHO YETOBEKOM

Puc. 1

Tlonsmue «uenogeuwecko2o Kanumaniay

r p

Appearsin the form of knowledge. | It can not be felt or seen. so 1t 15 not
abilities and management skills prolonged wear and depreciation
Human capital
The accumulation of human capital Investment in human capital
continues uninterruptedly associated with a specific person

N iy ‘
Fig. 1

The concept of «human capitaly

Tabnuna 2.
Craguu BOCHPON3BOJICTBA Y€I0BEYECKOr0 KanTama

Cragus

Omucanue

®dopMupoBaHUE

Ha niepBoii ctajuu 4enoBek nony4yaet oopazoBaHue. JTo 6a30Basi CTaIust ISl YEIOBEUECKOTO KarnuTa-
Ja, B IIpOLiECCce KOTOPOW NPUOOPETAIOTCs 3HAHMUSI, YMEHUsI U HaBbIKK. OT 3TOr0 3aBUCUT JalIbHEN A
JIeSITEeNIbHOCTh YEeJIOBEKa, ero MEeCTO B 00IIeCTBE M ypOBEeHb ero goxona. OOpazoBaHue SBISIETCS OC-
HOBHOW MHBECTHIIMCH B YEIIOBEUECKHUI KAITUTAJ, TaK KaK CYIIECTBYET BBICOKAsl 3aBUCHMOCTh MEKIY
CTOMMOCTBIO TIOYYEHHOTO 00pa30BaHUs M CTOMMOCTBIO YeIOBeUeCKOro Kanutana [8].

Haxkonnenwne

JanbHeillliee HAKOIJICHUE YEIOBEUYECKOTO KalMuTalla IPOUCXOJUT B MPOILECCe TPYAOBON AESTEIbHO-
cTH, oboramas 4eJoBeka HOBBIMH NMPO(ECCHOHANBHBIMA YMEHMSMH W HaBBIKAMH, IUIS TTOBBIIICHUS
3¢ GEKTUBHOCTH €0 TPYIOBOU ACATEILHOCTH M YBEIHMUCHHS ero goxona. Ha aToii craguu pacteT crie-
IUATFHBIN YenoBedeckuil karmutai (o [. Bekkepy).

3

Hcnonp3oBanue

Vcnonb3oBaHre 4er0BEUECKOrO KaluTajla BBIPAXKAETCS Yepe3 ydacTHe 4YelOBeKa B MPOHM3BOJICTBE,
Oraromapst YeMy OH IMOJNy4aeT 3a CBOH TPYyA BO3ZHATPaXKICHHE B BHIC 3apaboTHOM miaThl. [Ipu 3ToM
pa3Mep YeI0BEeYeCKOro KanuTalla HalpsIMyrO0 BIUSET HA YPOBEHb JOXO/IOB.

Cocmasneno asmopom. VMicmounux [12]

Table 2.
Stages of reproduction of <human capital»

Phase

Description

Formation

In the first stage, a person receives an education. This is the basic stage for human capital, during
which knowledge and skills are acquired. The further activity of a person, his place in society and his
level of income depends on it. Education is the main investment in human capital, as there is a high
correlation between the cost of education and the cost of human capital [8].

Accumulation

Further accumulation of human capital occurs in the course of work, enriching a person with new
professional skills and abilities, to increase the efficiency of his work and increase his income. At this
stage, growing special human capital (according to G. Becker).

3

Using

The use of human capital is expressed through the participation of a person in production, due to
which he receives remuneration for his labor in the form of wages. At the same time, the size of hu-
man capital directly affects the level of income.

Compiled by the author. A source [12]
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MomHeawna pasenTia
UenoRSUSCHOTO KannTana

FenneecTiposanne

KauacTReHHOE BOCIROHIROCTRG

Hakonnedue yenomeusckora KANUTana

MueecTHposanine & NpHpoaHse
CAOCORHOCTH

'-I»"DDMH PoBaH e YenopeCCRoro
Kanutana

HenonbI0RaHN e YeNOBEUECHOT
KAl Tarld Hd NpoH3gocTees

Puc. 2
Paszsumue uenoseueckozo kanumana

Maotivation for the developmeant

of human capital

Reinvestment

High-guality regrooduction

Investing in natural abilities

Human capital formation

Accumulation of human capital

Lise of human capital in

CorracHO TeOpPHH YEITOBEYECKOT0 KaluTala, IIPOIecce
€ro BOCIIPOM3BOJCTBA UMEET TPHU CTaJlUH, PACCMOTPEH-
HBbIE HAMU B TadiuLe 2.

dakropamMy pa3BUTHS YEIOBEYECCKOTO KaruTajda B
CEIILCKOM XO3SICTBE SIBISIOTCS CIEAYIOIINE:

a) OnTuManpHOE COYeTaHWE MPUPOAHBIX M IPHOO-
PETEHHBIX CIIOCOOHOCTEH YeJOBeKa B pe3yibTare 00y-
YCHUS], )KU3HENEATETILHOCTH, €ro (PU3MYECKON SHEPrHH
C MOKa3aresieM BOCTPEOOBAHHOCTH 3TUX CIIOCOOHOCTEH
B CEIIbCKOXO3IHCTBEHHOM ITPOU3BOACTBE.

0) BrnusHue coderaHusi MpHOOPETEHHBIX 3HAHWUN U
OTIBITa, KOTOPBIE YENIOBEK HCIIONB3YyeT B cdepe oOie-
CTBEHHOTO CEJbCKOXO35CTBEHHOTO BOCIIPOM3BOJICTBA,
Ha POCT MPOU3BOAMTEILHOCTH TPYyAa U B pe3yjbTare —
Ha TOBBILICHUE () ()EKTUBHOCTH CEIbCKOXO3SIHCTBEHHO-
TO MPOU3BOJICTBA.

90

production

Fig. 2
Human Capital Development

B) 3aBHCHMOCTH MPUOOPETEHHOTO YEeJIOBEKOM 3ariaca
3HAHHI U HaBBIKOB B Pa0OTE U COOTBETCTBEHHOTO 3TOMY
YBETUUEHUIO MOTUBHUPOBaHUs paOOTHHKA.

r) VYBenmndeHWe MOTHUBUPOBaHHUS pabOTHHMKA opra-
HUYHO COYETAETCs C BOCIIPOU3BOACTBOM YEIOBEUECKOTO
KaIuTala, BEIpaXkaromeecs B MpodeccnoHansHON mepe-
MOJTOTOBKE, MOJIYYEHUH AONOIHUTEIBHOTO arpapHoOro
o0pa3oBaHusi, C pPEMHBECTUPOBAHUEM B IIPOU3BOACTBEH-
HYIO CEeJIbCKOXO3SCTBEHHYIO I€ATENbHOCTb.

PocT uenoBeueckoro kanuTana TECHO B3aMMOCBS3aH
¢ 9(h(pEeKTUBHOCTBIO CETECKOXO3SMHCTBEHHOTO TPON3BOI-
ctBa. PaccMoTpenHbIe BhIe (hakTOphI pa3BUTHS YeEIO-
BEUECKOro KanmurTaja 00ecreunBaioT Mmpoecc Kpyroooo-
poTa, YTO U CO3/1aET aJITOPUTM, HA OCHOBE KOTOPOTO pas-
BHUBAETCS YEJIOBEUECKHUIl KamuTaja. AJTOPUTM pPa3BUTHS
YeJIOBeYEeCKOT0 KalnuTaja MoKa3aH Ha PHCYHKe 2.
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Tabmuia 3.

Cpe,uHeMec;mHaﬂ HOMMHA/IbHAaA HAYMCIICHHAA 3apa60THa;1 marTra pa60T}m1<013 IO MOTHOMY KpYyry oprannsaum‘/i

Poccuiickoit @egepanun B 2006-2017 rogax

B LieJ1oM 110 3KoHOMuKe PD [To oTpacnu cenbckoe X03sCTBO, §
Tomst 0X0Ta, iecHoe [14] Mo orpacnu c/x034HCcTBO B % K
Hauucneno Poct B % Hauucneno Pocr B % /B 1eToM 110 SKoHOMHUKE [14]
pyOmeit K MIPEeBIAYIIEMY TOILy pyo6meii K IIpEeBIAyIIeMy TOIy
2006 10634 4569 42,9
2007 13593 127,8 6144 131,9 45,2
2008 17290 127,2 8475 137,9 49,0
2009 18638 107,8 9619 113,5 51,6
2010 20952 112,4 10668 110,9 50,9
2011 23369 111,5 12464 116,8 53,3
2012 26629 113,9 14129 113,3 53,0
2013 29792 111,9 15724 111,3 52,8
2014 32495 109,1 17724 112,7 54,5
2015 34030 104,7 19721 111,2 57,9
2016 36709 107.,9 21755 110,3 59,3
2017 39167 106.7 23529 108.2 60.1

Cocmasneno asmopom no dannvim Poccmama [14]

Table 3.

Average monthly nominal accrued wages of workers by the full range of organizations

of the Russian Federation in 2006-2017

In general, By industry agriculture, hunting, . .
the economy of the Russian Federation Sforestry [14] By industry agriculture
Years in% to /in the whole
accrued Growth in% to previous year accrued Growth in% to previous year economy [14]
rubles rubles
2006 10634 4569 42,9
2007 13593 127,8 6144 131,9 45,2
2008 17290 127,2 8475 1379 49,0
2009 18638 107,8 9619 113,5 51,6
2010 20952 1124 10668 110,9 50,9
2011 23369 111,5 12464 116,8 53,3
2012 26629 1139 14129 113,3 53,0
2013 29792 111,9 15724 111,3 52,8
2014 32495 109,1 17724 1127 54,5
2015 34030 104,7 19721 111,2 57,9
2016 36709 107,9 21755 110,3 59,3
2017 39167 106.7 23529 108.2 60.1

Compiled by the author according to Rosstat[14]

«KauecTBO )KU3HHU CENIbCKUX )KUTEJICH B OOJIBIIMHCTBE
PETHOHOB HE CTUMYJIHPYET 3aKpEIUICHHE Ha TPeIIpH-
SITHSIX KBaTU(UIIMPOBAHHBIX CIIEIIHATHUCTOB C TBOpUE-
CKHMU H MIPEANPUHAMATEECKAMH CITOCOOHOCTIMI [ 1].

3apaboTHasl 1mara ¥ JIOXOMbI CIICIIUAINCTOB B CElb-
CKOXO3SIICTBEHHOM OTpAciy U Ha NPEANPUATHSAX, KOTO-
pbie 00eCIICUNBAIOT MPOJOBOJILCTBEHHYIO 0€30MaCHOCTh
CTpaHbl, CYIIECTBEHHO HUYKE COOTBETCTBYIONINX ITOKa3a-
TeJel, 4eM B LIEJIOM I10 SKOHOMHMKe. B Tabinwuie 3 aBTo-
POM TIPOBEIEH aHAIU3 CPEAHEMECSYHOU HOMUHAIBHOU
HAYUCIICHHOW 3apabO0THOM IUIAThl U pacCUUTaHa CTPYK-
Typa JNECHEXKHBIX JTOXOJOB HACEJCHHS B IMPOIICHTAX OT
o0mero o0bema JIeHEKHBIX J0X0I0B [7].

OnHOW W3 COCTAaBIAIONINX WHHOBAIIMOHHOTO TIpe-
00pa3oBaHUs CENhCKOXO3IUCTBEHHOTO TMPOM3BOJCTBA C
TOUKH 3PEHHSI UCIOIb30BAHUSI UYEJIOBEUECKOTO KaluTa-
J1a, SIBJISICTCS BCE BO3PACTAOIIas poJib KauecTBa 00pa3o-
avu.usaca.ru

BaHUS W TIOATOTOBKH Jutst ipennpusatuiit AIIK cnerumanm-
CTOB Pa3HOTO YPOBHS, KOTOPBIC CIIOCOOHBI K Pa3THIHBIM
BHJIaM KaK MPOU3BOACTBEHHOM, TaK U HOPEANPUHUMA-
TEIBbCKOM JIEITENLHOCTH B CEIIBCKOM XO3SIHCTBE.

3anaua npodeccopcKo-MpenonaBaTebCKoro cocra-
Ba arpapHbIX BY30B — IMPUBUTH BBIITYCKHUKAM HMHTEPEC
K JIEATEIbHOCTH arpolpOMBIILIEHHOTO KoMIliekca. Boi-
MMyCKHUK arpapHoOTO By3a JOIDKEH OBITh JIMYHOCTHIO,
CIOCOOHON pealn3oBaTh CBOM MpOo(decCHOHANbHBIE U
JKU3HECHHBIC YCTaHOBKH, CYMETh aJlallTUPOBATHCA K CEJIb-
CKOXO3SHUCTBEHHOMY YKJIy KH3HH, 00J1a1aTh BEICOKUM
npodeCcCHOHAN3MOM M KYJIBTYpOH, CyMETh CIIOTHUTH
BOKPYT c€0s1 KOJUICKTUB ISl PEIICHUS ITPON3BOICTBEH-
HBIX BOIIPOCOB, ONIEPAaTUBHBIX U CTPATETHYECKUX 3a7a4.

LenenanpapieHHas MOATOTOBKA CEIbCKOXO3SHCTBEH-
HBIX KaJIPOB MOXKET OBITh OCYIIECTBIICHA, €CIIH CEIbCKO-
XO3SHCTBCHHBIC OpPraHM3AIlMA CHCTEMATUYCCKU OyayT
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Henopedecknil KamuTal Kak GpakTop pocTa H pa3sBHTHA

o N

SROHOMIME CEAA 3 eKTIEHOCTE
MpeampILATIn
- BHEPEHIIE HOBBIX TeXHOTOTTIL,
= POCT IMPOMHSBOICTEMEHOCTIH TPLA,
- pocT HdpeKTIEHOCTI POIBBOICTEA,
- POCT HAIMHOHATEHOTO GOTATCTBRA;

- BIeCTECHHOD PRASEITIS SROHOMITEIL

.

J

f “

ClommankHag sdpeKTIRHOCTE
Mpe AT

- WHBECTININH B SHAHNA M HABRIKH
MepPCOHATNA,

- PAsBITIE MpeIpPITnrIECCTIT
PaGOTHIHOE I PYVEOBOANT ST
MOpeIMpILATILL.

- MpPOIBILESHITE MEPCOHATA,

- OITHMIT3ALILA CIPYKIYPBI
e AMPILATIOT,

- O0ecIedeHII: TepcoHaTa TocToMHON

\Eﬂﬁomf I j

Puc. 3

Yenoseueckuil kanumar, Kax paKmop pocma u paseumust cenbCKOX03AUCMBEHHBLX NPeONPUTNULL.

Human capital as a factor of growth and development

/0 Ty

Economic etficiency of enterprises
- introduction of new technologies;
- increase in labor productivity;

- increase production ethiciency,

- the growth of national wealth,

- qualitative development of the
2CONOoLY

\_ J

fie HE)

Social efficiency of enterprises:

- mvestment in staff knowledge and

skills;

- development of enterprise employvess
and managers of enterprises;

- statt promotion;

- optinmzation of the structure of
enterprises,

- providing statt with decent work.

-

Fig. 3

Human capital as a factor in the growth and development of agricultural enterprises.

BBLICTIATH (DMHAHCOBBIE CPEACTBA HA MOATOTOBKY MOJIO-
JBIX CIEIHMAIUCTOB. JJIs 3TOro HYKHO BECTH padoTy C
TE€MH, KTO TIOCTOSHHO TPOKMUBAET Ha CEJIbCKUX TEppH-
TOPUSIX; TPOBOAUTH MPOPOPHEHTAIMOHHYIO PabOTy B
CeJbCKUX IIKOJAX; a TaKKe HANpaBJATh Ha ydeOy BBI-
ITyCKHUKOB CEJIbCKUX IIIKOJI, MTOIACPKUBASt UX (PHHAHCO-
BO B BU/JI€ BBIIIJIATHI MOBBIIIEHHON CTUIIEHIUH CTyACHTaM
arpapHbIX By30B. «BmecTe ¢ TeM, oryueHHbIe 3HaHUS U
HAKOIJICHHBIM OMBIT B MEPUOJ WHHOBALMOHHBIX TEXHO-
Joruii ObICTpO ycTapeBaioT. HeoOxomuma MOCTOSHHAS
TIePENOATOTOBKA U TIepeoOydeHne KaapoB. ITo TpedyeT
JTOTIOJTHUTENbHBIX (PMHAHCOBBIX CPENICTB, KOTOPEIE SBIIS-
FOTCSI UHBECTUIIUSAMH B PAOOTHUKOBY [3].

B kauecTBe MHTErPAaTUBHON OCHOBBI POCTA NPEANIPU-
STUHA B COBPEMEHHBIX YCJIOBHSX MOXET BBICTYIAaTh ye-
JIOBEYECKUH KamnTaj, KOTOPBINA caM ABIseTCs (PaKTopom
pasBUTHS TpeanpuITHiA (puc. 3).
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[IpoxuBast B CENBCKOM MECTHOCTH, Y€IOBEK BBHITION-
HSIET MHOTO()YHKIIMOHAILHYIO POJIb, TEM CaMbIM BHO-
sl BKJIaJl B BOCIIPOU3BOJICTBO OTPEOHOCTEN 00IIecTBa.
PaccmarpuBast cenbcKoe HaceNIeHHUE ¢ TeOMOINTHIECKIX
TO3UIMHN, COXPaHAETCs COLMAIbHBIN KOHTPOJIb Haj Ma-
JIOHACEJICHHBIMU TEPPUTOPUSIMU CTpaHb» [13].

B Hactosmee Bpemsl mnepen arporpOMBIIUIEHHBIM
KOMILJIEKCOM CTpaHbl MOCTaBJEHA 33/1a4a 4epe3 MoJep-
HU3AIHIO0 CENILCKOXO3HCTBEHHOTO MPOU3BOACTBA, 00e-
CIIEYUTHh BBIMTYCK KOHKYPEHTOCIOCOOHOH MPOAYKIHU
CEJIbCKOTO XO35AUCTBa, OPUEHTHUPOBAHHOM Ha HKCIOPT.
UroObI BEITycKaeMas MPOAYKIHUS Oblla KOHKYpPEHTO-
crnocoOHa 1 Mora 00ecriednBaTh MPOIOBOILCTBEHHYIO
0€30MacHOCTh CTpaHbl, HEOOXOAUMO BHEAPSATH COBpE-
MCHHBIC, IEPCAOBBIC TCXHOJIOT'UH, pO6OTOTeXHI/IKy, aB-
TOMaTH3aIMI0 B arpONPOMBIIUIEHHOE IPOU3BOICTBO.
[11] s BBITONIHEHHS ITOCTABICHHOW 3a1a4Ml TOJDKHBI

avu.usaca.ru
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BBITIOJTHATHCSL ONPEICIICHHBIE YCIOBHSI, HEMAIOBAXKHbI- 0) «OATOTOBKA M CBOEBPEMEHHAsl IEPEroaroToBKa

MU SIBIISIIOTCSL: BBICOKOKBIN(UIIMPOBAHHBIX  CEIBCKOX03HCTBEHHBIX
a) pa3BHTHE arpapHOd Haykd H HaydyHOro oOe- KazpoB» [7].

criedeHus B arpapHeix BY3ax crpaHbl, arpapHOro B) Ui 3((GEKTUBHOTO YHPABICHUS YEJIOBEYECKUM

o0pa3oBaHus; KaIuTaJIOM B CEIbCKOM XO3SHCTBE CIIEIyeT HePEPhIBHO

COBEPIIEHCTBOBATH YenoBeueckuii morenuman B AIIK.
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