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Annomauus. Ilenvto pabomel ABNsETCSA ONpPEACICHUE KOHICNTYAIBHBIX OCHOB JICSITEIFHOCTH HAPOTHBIX TPe-
MPUSTHH B arpolpOMBIIUIEHHOM KOMILIEKce, C(pOPMHUPOBAHHBIX HA OCHOBAHHMHU PETYJIHMPYIONIMX PABOBBIX J0-
KyMEHTOB U TIOCTPOSHHE CHCTEMHO MOJIEIN HAPOJHOTO MPEAIPHUATHS, ONpeeNIeHHe CHIBHBIX U CIa0bIX CTOPOH
pa3BHUTHsI JaHHOI OpraHu3alMoHHON (GopMbl B oTpaciu. MeTtoasl. VccnenoBanme nmpoBOIHIOCH C HCIONB30Ba-
HHEM HayYHBIX METOJOB: SKOHOMHUYECKOTO aHaJIN3a, B YACTHOCTH, IKOHOMHMKO-CTaTUCTHYECKUX METOIOB cOopa H
00paboTKN MHPOPMAIHH, METO/Ia CPABHUTEIHHOTO aHAIN3a, 0c000€ BHUMAaHHE YISICHO METOIy SWOt-aHann3a u
cUCTeMHOMY Toaxony. Pe3ysabTarhl. PaspaboTana cucteMHas MOAETh U KOHIICTIIIUS Pa3BUTH HAPOTHBIX MpPea-
MPUSTHH B OTEYECTBEHHOM arporpOMBIIIEHHOM KoMIuiekce. OnpeesieHbl BHEITHUE (aKTOPbI, TPEeIopeIess-
IOLLME MOJIOKUTENIBHBIE IPOTHO3bI OT THUPAXKUPOBAHUS U PAa3BUTHUs HAPOIAHBIX NPEANPUATUH B oTpaciu. Taxxe
OTIpeIeJICHBI IEJIH 1 3a/1a4d UX CO3/IaHUS U Pa3BUTHSA, IPEAyCMaTPHUBAIOIINE pelIeHIe Hanboiee OCTPHIX mpolieM
CEJIbCKOXO3SIICTBEHHON OTPAcii U arpOIPOMBIIIIEHHOIO KOMIUIEKCA B LIEJIOM, TAKHE KaK COXPAHEHUE U Pa3BUTHE
YEJIOBEYECKOI0 KaluTaja, MOBBIILIEHNE MOTUBUPOBAHHOCTH COTPYAHHUKOB U MX BOBJICUEHHOCTH B JI€ATEIBHOCTD
NPEANPUATHI KaK MHCTPYMEHTA IOBBILLIEHUS MPOU3BOAUTENIBHOCTU Tpyna. HayuHnas HoBM3HAa. B koHuenuuu
OINpeAEICHbl IPUHLUIIBI AESITEIbHOCTH HAPOAHBIX NPEANPUATUIN, TAKKE KaK IPUHLIMIIBI PABHOIIPABUs, CIIpaBe-
JUBOCTH U TOXKICCTBEHHOCTH Y4acTHs B TPYZOBOM Iporiecce n kKanurtaie. OTIMIUTETbHOI 0COOCHHOCTHIO MH-
CTPYMEHTOB, HEOOXOAMMBIX JJISl peann3aliuyl MPUHIIUIIOB HAPOIHBIX MPEINPUATHH ABISACTCA UX MPEAONpeaeIeH-
HOCTb TIPABOBBIMH OCHOBAMH JICATEILHOCTH, PEryIHPYEMBIMHU IEHCTBYIONTNM 3aKOHOM. OpraHU3aliOHHO-TIPABO-
Basi popMa HApPOAHBIX MPEANPUSTHIA MOKET ObITh d()(DEKTUBHON B KPU3UCHBIX CUTYAIMsIX Ul OM3HEca, TaKHX
Kak: yrpo3a OaHKpOTCTBa, MpOJiaka COOCTBEHHHKOM OM3Heca, a Takke KaK WHHOBAIIMOHHBIH MHCTPYMEHT IJIs
TMOBBIIICHUS PPEKTUBHOCTH OCHOBHOTO ITpOIiecca.

Kntouegvie cnosa: xoHLenys pa3BUTHA, HAPOAHBIE PSIIPHUATHS, CHCTEMHAs MOZENb, aHATIHU3 (HaKTOPOB Pa3BU-
THUS, IPEUMYILECTBA U HENOCTATKU HAPOJHBIX IPEANPUATUN
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Abstract. The purpose of the work is to determine the conceptual foundations of the activities of people’s enter-
prises in the agro-industrial complex, formed on the basis of regulatory legal documents and building a system
model of people’s enterprise, identifying the strengths and weaknesses of the development of this companies form
in the industry. Methods. The research was conducted using scientific methods: economic analysis, in particular,
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economic and statistical methods of collecting and processing information, method of comparative analysis, spe-
cial attention was paid to the method of swot-analysis and system approach. Results. The system model and the
concept of development of people’s enterprises in the domestic agro-industrial complex have been developed. The
external factors predetermining positive forecasts from replication and development of people’s enterprises in the
industry are determined. The goals and objectives of their creation and development are also defined, providing for
the solution of the most acute problems of the agricultural industry and agro-industrial complex as a whole, such
as the preservation and development of human capital, increasing the motivation of employees and their involve-
ment in the activities of enterprises as a tool for increasing productivity. Scientific novelty. The concept defines
the principles of people’s enterprises, such as the principles of equality, fairness and identity of participation in the
labor process and capital. The distinctive feature of the tools necessary for the implementation of the principles
of people’s enterprises is their predetermination by the legal basis of activity regulated by the current law. The
organisational and legal form of people’s enterprises can be effective in crisis situations for business, such as: the
threat of bankruptcy, sale by the owner of the business, as well as an innovative tool to improve the efficiency of
the basic process.

Keywords: development concept, people’s enterprises, system model, analysis of development factors, advantages
and disadvantages of people’s enterprises
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IocTranoska npodaemsl (Introduction)

Tema sxoHomuueckoi 3(h(HEKTUBHOCTH U LENIECO-
00pa3HOCTH Pa3BUTHSI B OTEUECTBEHHOH SKOHOMMKE
NpEeJNpUSTHH, BIaJeIbaMH KOTOPBIX SBIISIOTCS TPY-
JIOBBIC KOJUICKTHBBI, ¢ 1991 roma BO3HHKaeT, 00CYX-
JlaeTcsl, BBI3BIBAET OCTPBIE JUCKYCCHUM HPOTHBHUKOB
U CTOPOHHMKOB, a 3aT€M UHTEpeC K Hell Impomnajaer B
CHIIy OBICTPOrO TEMIIa SKOHOMHUYECKUX M IOJUTHYE-
CKUX M3MEHeHHH. B poccuiickoM 3aKOHONATEIbCTBE,
IIOMUMO IPOU3BOJCTBEHHBIX KOONEPAaTHBOB K Mpea-
NpUATUSAM, B yIPaABIEHUE KOTOPHIMHU AKTUBHO BOBIIE-
YEHBI TPYAOBbIE KOJIEKTUBBI, OTHOCSATCS 3aKPBIThIE aK-
LMOHEPHbIe 001IecTBa paOOTHUKOB (HapOAHBIE IPEa-
npusiTys). B Hacrosimee Bpems moj aedcTBHEM psijia
(baxTOpOB MHTEpEC K JaHHOU TeMe Bo30OHoBmIICs. On1-
HAKO TOBOPUTb O MacCOBOM MX CO3[AaHUU U Pa3BUTHU
He IpuxoauTcs. boiee Toro, 4ucio HapOAHBIX MpPea-
NpUATUN B SKOHOMHUKE COKpAIIAeTCsl MOJ AECHCTBHEM
pasnmaHoro poxa 6apbepoB. Ho Te u3 HuX, 4TO Ipo-
JIOJKAIOT CBOIO JIESITENIbHOCTD, YCHEIIHO Pa3BUBAIOTCS,
HA YTO yKa3bIBAaIOT 3HAYEHUSI MHOTUX IOKazaTenel ux
JeSITEIbHOCTH — BBIILIE CPEJHEOTPACIEBBIX. boIbIINH-
CTBO HapOJHBIX NPEANPUATUI B HACTOSILIEE BPEMS OT-
HOCSTCSI K IPOMBIIIJICHHBIM, XOTSI B C)epe CEeTbCKOro
XO3SIMCTBA MX Pa3BUTHE MO3BOJIMIO OBl UCIIOIB30BATh
MIPEUMYIIECTBA U CUIIbHBIE CTOPOHBI, BKIII0Yasl HICTOPH-
uyeckuil onbIT. UHTEpBBIO Cepres FOpbeBuua I'nasneBa,
npeioxkusiiero B 2022 rogy paccMOTPETh B KadeCTBE
OJJHOTO U3 MEXaHU3MOB COXPAaHEHMs KOJJIEKTUBOB U
OusHeca yxojsue u3 Poccun MHOCTpaHHBIE KOMIIa-
HUH, MX aKUUOHUPOBAaHHE TPYAOBBIM KOJIJIEKTHBOM,
BHOBb OXMBMJIO MHTEpEC K TAaKOW OpraHM3alluOHHO-

MpaBOBOH (opMe, KaK 3aKpBITOE aKI[MOHEpHOE 0O0IIIe-
CTBO pabOTHHUKOB (HapomHoe mpeampusTue). Cpoe
npemnoxenne C. 0. [ma3peB apryMeHTHpOBA CIeIy-
IOIINM Te3HucoM: «S1 OBl mepeaBa Takue IPEIIPUSTHS
TPYAOBBIM KOJUIEKTHBaM. boibllle HUX HUKTO HE 3aWH-
TEpEecOBaH B COXPAaHEHUH pabOdYMX MECT. A BEIb 3TO
IIaBHBIM KPpUTEPUH, KOTOPBIM Npe/uiaratloT BBECTH Kak
00513aTeNTBCTBO JJISI TEX, KTO MPETEHyeT Ha yMpasie-
HHE OpocaeMbIMH NpeanpusTiHsIMm» [ 1]. Pasymuoe wc-
MIOJTb30BaHUE TPUHIIUIIOB U MHCTPYMEHTOB HApPOIHBIX
npennpustuil B AIIK sBisieTcst oqHUM U3 BO3MOXKHBIX
MyTeH ¥ HOBBIM B3IVISIIOM Ha PEIICHHUE aKTYaJIbHBIX 3a-
Jlad OTPACIIH.
MeTtonogorus u metoabl uccijenopanus (Methods)
CucremMHass MOAETb HAPOJHOTO MPEATIPUSITHS, CO-
craBieHa Ha ocHoBe McKinsey 7S Framework, B ko-
TOpPOW B KadecTBE 0a30BOI 0OBEIMHSIONICH [IECHHOCTH
paccMaTpuBaeTCsl OTCYTCTBHE BCEX YETBHIPEX BH/OB
OTUYKIICHHI BCIIEACTBHE apTEIbHON COOCTBEHHOCTH
Ha pe3yabTaTel NpUCcBOCHMS. Ha OCHOBaHWMHM 3aKOHO-
JIATENIbHO OTPEIENICHHBIX MIPU3HAKOB HAPOAHOTO MPEa-
npuatust Opi1 mpoBeneH SWOT-aHanm3 KOHIEHIIHA
HApOAHOTO MPEANPUSATHS JUIl OLEHKH TEPCHEKTUB
UX Pa3BUTHUS B CEIbCKOXO3SUCTBEHHOW oTpaciu. s
oOecrieueHns] CHCTEMHOTO TIOIXOla K BBISIBICHHUIO
CHIIBHBIX M CJIA0BIX CTOPOH, BO3MOKHOCTEH M yrpo3
JUTS pa3BUTH HapoaHbBIX npeanpustuii B AIIK Opimm
YCIIOBHO BBIICNIEHBI TPH TPYMIBl (haKTOPOB: IMPABO-
BbI€, 5KOHOMHUYECKHE U COIMAIBHO-TICHXOIOTHUECKHE.
Jist oneHkH 3()(EKTUBHOCTH IESITENEHOCTH HAPOTHBIX
npeanpustuit B AIIK mpumensics Metoas! Kodddu-
IIMEHTHOTO aHAJIN3a.

485

Awouooyg

G70T “L 'V Yupeis vy 'y BISY O



IKOHOMUKA

486

o
Ny N

Puc. 1.

P
B,

o 7 S
NN N

Pazdenerue
ynpaeneH4ecKux
pyHKyuii
3aKkoHoAaTENbHO
3aKpenneHo pasgeneHue
NOIHOMOYMIA BbICLIErO
opraHa — obuiero
cobpaHuA aKLMOHepoB,
MCMNONHUTE/IbHBIX OPraHoB
1 PEBU3MOHHOTO OpraHa,
KoTopble n3bupatotcs
13 Yncna akLMoHepos

Cmpykmypa cocmasa
aKyuoHepos
3aKpbITOe aKLMOHepHoe
obuiecTBo paboTHUKOB, He MeHee
75 % cocTaBa akUMOHepoB
KOTOPOro ABNAIOTCA PabOTHUKM
[AQHHOrO NpeanpuaATUA

-CCTHI/IK Ypana. 2025. T. 25, Ne 03

ba3oBas (YHMKanbHanA) LEHHOCTb

HapogHoe npegnpuatne —
KomMepuyecKoe npeanpuatue,
B KOTOPOM B OCHOBE NpaBa Ha
BNAZEHWE aKLMAMU NEXKUT TPYZ ero
COTPYAHUKOB (MX CNOCOBHOCTbL
K TPYA4y + TPYZ0BOE y4acTue
B AeATeNbHOCTU NPeAnpUATUAA)

MpuHyun 2onocosaHus

B nepsyto oyepesb

B KOAMYecTBe akuuit

y 1 paboTHuka, gone
aKumii He y paboTHUKOB
1 CUCTEMOM rON0COBAHUA
«1 akumoHep — 1 ronoc»

BpemeHHbiii xapakmep
cobcmeeHHOCMU HA aKYyuu
CTaTyc aKumoHepa
npuobpetaetcs
paboTatowmm Ha
nNpeanpuATAN 1 TepaeTca
B MOMEHT YBOJIbHEHUA NN
BbIXOAA Ha NEHCHIO, aKLUK
HacneayoTcs, HO
B 06A3aTE/IbHOM MOPsAAKE
BbIKynatoTCA
npeanpuatuem

6ecnnaTHo B COOTBETCTBUM
c fonen goxona
coTpyaHuka B POT

OmuyyxcdeHue mpyda Kak
Ld P

UmywecmeeHHoe demomusayuu

ocHosaHue 0ns OTcyTCTBYIOT

803HUKHOBEHUS Npaea Ha NpeAnocbINkn Ans BCex
akyuu 4 BMAOB, YTO CBA3AHO

OrcyTcTByeT. AKLUmK C apTesibHOM

pacnpeaenatoTca COBCTBEHHOCTbIO Ha

npucBoeHue pes3ynbTaTos
TPpyAQ W yyactvem
Ka)[oro coTpyaHuKa
B ynpasaeHun

Shareholder structure
Closed joint-stock company
of employees at least 75 % of the
shareholder structure of which
are employees of this company

Separation

of management functions
The division of powers
of the supreme body —

the general meeting

of shareholders, executive
bodies and the auditing
body, which are elected

from among the
shareholders, is legislated

CucmemHas modenv HapooHozo npednpusmus Ha 6ase modenu McKinsey 7S Framework

Basic (unique) value
A people's enterprise
is a commercial enterprise in which
the basis of share ownership is the
labor of its employees (their ability
to work + labor participation in the
activities of the enterprise)

Voting principle
Primarily in the number
of shares held by 1
employee, the proportion
of shares held by non-
employees and the
“1 shareholder — 1 vote”
voting system

Temporary nature
of share ownership
Shareholder status
is acquired by those
employed by the company
and is lost at the time
of dismissal or retirement;
shares are inherited but
are mandatorily redeemed
by the company

Property basis
for vesting of shares
None. Shares
are distributed free
of charge in accordance
with the employee's share
of income in the Pension
Fund

Alienation of labor
as the root cause
of demotivation

Lacks prerequisites for all

4 types, which
is associated with
the artisanal ownership
of the appropriation
of labor results
and the participation
of each employee
in management

Fig. 1.

System model of the people’s enterprise on the basis of the model McKinsey 7S Framework
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Pesyabrarsl (Results)

Jlis ompeneneHus KIFOUEBBIX OCOOCHHOCTEH Ha-
POIHBIX MPENNPUITHI HA OCHOBAHUU IOJIOKeHU De-
nepaixpHOro 3aKkoHa OT 19.07.1998 1. Ne 115-@3 «O06
OCOOCHHOCTSIX NPABOBOTO TOJIOKEHUS AKIIHOHEPHBIX
o0rmIecTB pabOTHUKOB (HAPOAHBIX MPEATPHUITHN)» [2]
COCTaBJIeHA MOJIEIb MpeanpusaTus (puc. 1).

B xauectBe 0a30BOIl 00BLEAUHSIONIEN IEHHOCTH B
HapOAHBIX MPEANpPUATHAX OyleM paccMaTpuBaTh MPH-
HAQ/UIEXHOCTh aKIWH COTPYAHHMKAM, YTO OKa3bIBaeT
3HAUUTENBHOE BIMSHUE HA XapakKTep KOPHIOPAaTHBHON
KyJBTYPBI M COOCTBEHHO AEATEIBHOCTD IPETIPHATHSL.
OpraHu3annoOHHO-TIPABOBOM  MEXaHM3M  HApPOIHBIX
MIPEANIPUATHN CTPOUTCST BOKPYT TPHPOABI aKIMOHEP-
HOM cobcTBeHHOCTH: HE MeHee 90 % ero coTpyaHNKOB
JOJDKHO OBITh aKIIMOHEPAMH, IIPABO Ha BIIA/ICHHUE aKIH-
SIMH KOTOPBIM JIa€T HE UMYIECTBEHHBIH B3HOC, a TPY-
JoBast PyHKIHUS ¥ y4acTHE B MIPOLECCE CO3IAHMS LICH-
HOCTH, 9TO 00yCIIOBIMBAET MPEKPAIIEHUE ITOTO TpaBa
B MOMEHT YBOJBHEHHS COTPYJHMKA WM €T0 yXo/a Ha
TIEHCHIO.

B kadecTBe «KECTKHX» D3JIEMEHTOB CHCTEMHOI
MOJZIETTH HAPOIHOTO MPEANPHUSITHS MOXKHO OTPENEIHThH
CTPYKTYpPY OpPTaHOB yIpPaBICHUs 00IIECTBOM, MOPSIIOK
1X n30paHus ¥ CPOKH NMOTHOMOUYMHN; TIPHHIUII TOJI0CO-
BaHMS «OJIMH aKIIMOHEP — OJMH IOJIOCY, 3aKPETIICHHBII
3aKOHOZIATENIBHO O OOJBIIMHCTBY BOIIPOCOB, PETYIH-
PYIOIINX AEATEIBHOCTh HMPENNPHUITHI, a TaKKe orpa-
HU4eHne B 75 % MUHUMAaIBHOHN JOIU COTPYIHHUKOB B
YHCIIE aKIIMOHEPOB.

K MarkmM snemeHTaM MOTyT OBITH OTHECEHBI Oec-
IUTaTHOE PACHPEIENCHNE AKUUH CPEeAN COTPYIHHUKOB;
OTCYTCTBHE y COTPYAHHKOB BCEX UYETBIpEX (OpM OT-
Yy)KJICHUS KaK KOPHEBOW MPUINHBI HU3KOH MOTHBAINN
KaZpoB M IMpOOIEM C POCTOM NPOU3BOAUTEIHHOCTH
TpyAa; BPEMEHHBIH XapakTep BIAJCHUS aKIHUAMH, T.
K. HaCJICTHUKH, COINIACHO 3aKOHY, 00s13aHBI MPOAATh, a
HapOAHOE TPEINPHUITHE 00S3aHO BBIKYIHUTH AKIUH IO
BBIKYITHOH CTOUMOCTH.

IIpennaraemast cucTeMHass MOIETb MO3BOJSET
c(hOpMHUPOBATh KOHIEIINIO HAPOJHBIX MPEANPHUATHHA B
AIIK (puc. 2) kKak cCHCTEMY OCHOBOTIOIATAIOIINX TIPHH-
LUIOB MX (YHKIMOHUPOBAHHUS, ONPEACIISIONINX YHH-
KaJbHOCTh JAHHOW OpTraHW3aIllMOHHO-TIPABOBOM (op-
Mbl. KoHIIENTyalbHbIE OCHOBBI JICSITENBHOCTH T03BO-
JSIFOT OTIPEICTINTh MEPCTIEKTUBEI M BBITOABI Pa3BUTHS
HapOAHBIX MPEANPUSATHHN [UIs arpapHO-TIPOMBIIUICHHO-
TO KOMIIEKCA ¥ SKOHOMHKH B IIEJIOM B COBPEMEHHBIX
YCIIOBUSIX.

Ha ocHOBaHWMHM 3aKOHOAATENBHO OIPEAEIEHHBIX
MIPU3HAKOB HAPOJHOTO MPEINPHUITHS OBbLT MPOBEICH
SWOT-anann3 KOHIENIMHA HApOJHOTO TPEIINpPUATH
JUI OLIEHKM IEPCTEKTHB WX Pa3BUTUS B CEIBCKOXO-
3SIUCTBEHHOM OTpaciu. bbIIO yCIOBHO BBIIEIEHO TPHU
rpymmsl (PaKTOPOB: MPABOBBIE, SKOHOMUYIECKHE U CO-
LUabHO-TICUXOJIOTHYecKne. B kauectBe 0asbl uis
aHaJIM3a W OLEHKM MNPABOBBIX (DAKTOPOB BBIIEICHBI

HOPMBI TIpaBa, Kacaroluecs AesSTeIbHOCTH HAPOIHBIX
HOPEeAIPUATUN U OTPaKEHHBIE B I paXk1aHCKOM KOZEKCe
P®, denepanphbix 3akoHax «O0 aKIMOHEPHBIX 00IIe-
ctBax» U «O0 OCOOEGHHOCTSX MPABOBOTO IMOJOKECHUS
AKI[MOHEPHBIX 001IeCTB paOOTHUKOB (HAPOAHBIX MPE-
npuatuii)» [2].

B xadecTBe conmaibHO-NCUXOIOTMYECKUX paccMa-
TPHUBAIIUCH CIIEYIONIHE (PaKTOPbI:

— UCTOpUYECKHE, UMEIOIINE B CUITY PE3yNbTHPYIO-
IIETr0 BIIUSIHUSL HA DKOHOMHUKY M MCTOPHUIO CTPaHbI KaKk
MOJIOKUTENIBHOE, TaK U OTPHUILIATENIbHOE 3HAYCHHUE;

— COIMAJIbHBIE B YaCTH BIMSHUS TEOPUH IOKOJIE-
HU, 4TO 00ecreyrBaso pacCMOTPEHHE BOIpOCa Ye-
pe3 MpU3My YHHKaJIbHBIX XapaKTEPHCTHK BO3PACTHBIX
IPYII TPYIOCIOCOOHOTO HACENICHUs, (HOPMHUPYFOIIIX
TPYAOBBIE PECYPChI OTPACIN B HACTOSIIEM U OJIMKai-
eM OyyIiem;

— BOINPOCHI OTHOILICHUH COOCTBEHHOCTH U UX BIIH-
SIHHE Ha COLUYM.

DKOHOMHMYECKHI aCIEeKT 3aKJII0YajCs B OLICHKE BBI-
TOJ] Pa3BHUTHSI C PA3IMYHBIX O3UIHMNI:

1) ¢ No3MIMHK JIUYHBIX UHTEPECOB MOTEHIUATBHBIX
COOCTBEHHHUKOB U COTPYJHUKOB OpraHU3allNH;

2) ¢ TOYKM 3pEHHUS HMHTEPECOB OPTraHU3aIMU Kak
CyOBbeKTa SKOHOMHUKH;

3) ¢ TOUKH 3peHUs TOCyaapCcTBa.

Takoif moaxon obecrednBai CUCTEMHOE PaccMo-
TPeHHE IKOHOMHUYECKON MPUBIEKATEILHOCTH MOJECIH
HapOJIHOTO MPEAIPUSATHSI.

B xoze aHanm3a y4uTHIBaJIMCh MHEHHSI O BO3MOX-
HOCTSIX M TpoOiieMax B Pa3BUTUU HAPOIHBIX IPEa-
npusituii B AIIK oTeuecTBeHHbIX yueHbix [3—7]. B pe-
3ynbTare Oblaa cocrapieHa mpoctas marpuna SWOT-
aHaiu3a, npeacrapieHHas B Tabnuie 1.

Ha ocHoBaHMU POBEICHHOTO aHAIM3a MOKHO BBI-
JICITUTh TPEUMYILECTBA U HEJIOCTATKH HAPOIHBIX MPEe-
NPUSATHH B KOHTEKCTE TTOTEHIIMAIBHBIX BO3MOXXHOCTEH
UX Pa3BUTHUSA, YTO MPEACTABICHO B TabnuIe 2.

K npeumyriecTBaM HapOAHBIX NPEIIPUSITHIT MOX-
HO OTHECTH BO3MOYKHOCTB MOBBILICHHS MaTepUaIbHON
MOTHBAllM{ COTPYJAHUKOB 0€3 YBEIMUCHHsI PacXOioB
Ha OIIaTy TPYyAa, BKIIOYAs COIHAIbHBIC B3HOCHL. BBI-
ruiaTa JMBUJICHOB KaK MOTHBALMOHHBIH HHCTPYMEHT
JTaeT BO3MO)KHOCTh HE YBEJINYMBATh CE€0ECTOMMOCTH
MPOAYKIMH ITPH BBINJIATE BO3HATPAXKICHUS 32 PE3YJIb-
tarbl Tpyaa. C Ipyroi CTOpOHbI, y4acTHe COTPYJHUKOB
B TIPUOBUIA CO3MaeT TMOKMHA MEXaHU3M JUIsl POTAIUU
Ka/IpOB, B T. Y. BEICOKYIO MOOMIILHOCTb B ITPUBJICUCHUT
HEOOXOIMMBIX CIIEIMAIMCTOB U MPUCBOCHUE UM CTaTy-
ca akuuoHepa (OT HUX He TpeOyeTcsi UMYIIeCTBECHHBII
B3HOC) [8—10].

B menoM nuHamMMKa KONMMYECTBA HAPOIHBIX MpeN-
MPUATHI JaJieKka OT ONTUMUCTUYHOM. VX dakTHueckoe
orcyrctBue B AIIK moarBepikiaercst JaHHBIMU TaOIH-
1Bl 3, cocTaBlieHHOM Ha ocHoBaHuu maHHbIX CITAPK
mo cocrosiHuio Ha 14.04.2024 (mo cceuike: https://
spark-interfax.ru/statistics).
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The aim is to scientifically-based utilization of the advantages of people's
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Justification of evolutionary reconstruction of the idea of national enterprises in
|| the agro-industrial complex and formalization of barriers to their development in
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Development and improvement of measures of state regulation of the process of
|| creation and development of people's enterprises in the industry

Constructing algorithms for the establishment of people's enterprises in the
aspect of various causal determinants

Using the strengths of people's enterprises to solve problems with the
reproduction of human capital and to develop other areas of innovative
development of the agro-industrial complex

=

Results

I

l

|

Increase in the average level of labor
productivity in the industry

Preservation and development of
human capital in the industry

Creation of prerequisites for accelerating the
development of breeding direction

Rural development

Fig. 2. The concept of development of people’s enterprises in the agro-industrial complex
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CrarucTiKa HapOIHBIX TPEINPHITHI B CEIBCKOM
XO03sICTBE Ha OCHOBaHUH IMyOnmuHbIX qanHbIX CITAPK
(o ccwuike: https://spark-interfax.ru/statistics) mo co-
ctosimro Ha 01.01.2024 nmpezcrasiena B Tadnuiie 4.

MaxkcumasabHOE KOJINYECTBO CO3/IaHHBIX HapOJHBIX
MIPEATIPUSTHH B CEIBCKOM XO3SIHCTBE C MOMEHTA PUHS-
THs 3akoHa «O0 0COOEHHOCTSIX MTPABOBOTO ITOJIOKCHUS
AKI[MOHEPHBIX O0IIECTB PAOOTHUKOB (HAPOAHBIX MPE-
npuatuii)» B 1998 rony nocrurano 50. 3nauntenbHas
yacTh 3 HuX (36) 3aperucrpupoBana B KabapauHo-
bankapuu, rae 010 cocpenorodeHo 6onee 70 % Ha-
ponHbIX mpeanpustHii orpaciu. CHopMUpPOBaHbI OHH
OBUTH TIPEeMMYIIECTBEHHO B KOHIE 1990-x — Hauane

. N N S SO S

45 48 A& 4

2000-x, 4TO, CKOpEe BCETO, OBLIO CBSI3aHO C CO3AHUEM
0Cc000i 3KOHOMHUYECKOH 30HBI B pecnyomuke. OmHako
B niepuof ¢ 2012 mo 2022 rox u3 Beex 34 % (97 npen-
MPUATHIT) OBUIO JIMKBUIMPOBAHO, a 2 MpeoOpa3oBaHbI
B CEJIBCKOXO3SHCTBCHHBIN MPOU3BOJACTBEHHBIN KOOIIE-
paTtuB U B OOILICCTBO C OTPAHUYCHHOW OTBETCTBCHHO-
cThio. Beero Obuto mpeobOpaszoBano B AIIK B apyrue
OpraHU3aIMOHHO-TIPABOBBIC ()OPMBI TISTh HAPOIHBIX
HIPEIIPUITHH.

B cragun nukBuganuu HaXOAUTCS OJHO HapoaHOE

MPEANPUITHE, TEPPUTOPHAILHO PACIIONIOKCHHOE TaK-
e B Kabapauno-bankapuu (3aBepiiatoTcst mpoueny-
PBI, CBSI3aHHBIC C OAHKPOTCTBOM).

Tabmuua 1

IIpocrasa marpuna SWOT-ananu3a gis oeHKU MepCNeKTUB Pa3BUTUA HAPOSHBIX IpeANpUATHUI

B CEIbCKOM X03AJICTBE

CuJjbHbIE CTOPOHBI:

Cialble CTOPOHBI:

IIpaBoBoii acnekT:
1. Peanmzamum mpaB cOOCTBEHHOCTH PaOOTHHKOB dYepe3
ydacTHe B KalWTajle, B YIPABICHWUHU, B PACHpPEACICHUN
npUOBUTH U B (POPMUPOBAHUHU KOPIIOPATUBHOU KYJIBTYPHI.
2. 3akoHOIATENbHO ONpEIENIEHHAasl CTPYKTypa ylpasJie-
HUs, 00ECTeYnBaroIiasl HE3aBUCHMOCTh TpPEX OpPraHoOB
YIPaBIEHUS: BBICIIET0, HCTIOIHUTEIBHOTO, KOHTPOJIBHOTO.
IKOHOMHMYECKHUIT ACHEKT:
3. PerynmupoBaHue JOXOZOB COTPYIHHUKOB 0€3 yBETHICHUS
OpeMeHM 00sI3aTeNbHBIX TUIATEXKEW Ha MPEAIPHUsITHE.
4. BO3HUKHOBEHHUE «OCEIIOCTIY, CHIDKCHUE YPOBHS MH-
TpaIiX U3 PETHOHA.
5. JlonmonHUTEIHHBIE BOBMOXKHOCTH JIJISl Pa3BUTHUS MTyTEM
co3nanust (POHIOB PAa3BHUTHUS U3 MPUOBUTA M MUHIMU3AIUN
WCTIONIb30BaHUS KPEIUTHBIX M 3a6MHBIX CPEJICTB.
6. MoTtuBanus K Tpyay 4epe3 yCTpaHEHHE «OTUYKICHHS
Tpyza.
CoumnajibHO-TICUX0JOTMYEeCKHIi aCTIeKT:
7. ®OopMHUPOBAHHE MBINUICHUS COOCTBEHHHKA Y KaXKIOTO
COTPYIHHUKA.
8. BoBiI€UeHHOCTh COTPYOHHUKOB B ACATEIBHOCTH IIPE-
TIPUSITHSI, CHUKEHHE TEKYUeCTH KaJpoB.

IIpaBoBoii acnekT:
1. MosxeT OBITh CO3[JTaHO TOJIEKO ITyTEM IIpeoOpazoBa-
HUS JISHCTBYIONIETO KOMMEPYECKOTO IPEAPUSATHS.
2. OrpaHn4eHust 10 MUHUMaJIbHOW 1 MaKCUMAJIbHOM
YUCIICHHOCTH.
3. HeompeneneHHOCTh OpraHU3alMOHHO-TIPABOBOTO
cTaryca B KOHTEKCTe ycraHoBleHHbIX ['K opranusa-
[IUOHHO-TIPABOBBIX (HhOpM.

3. HemoctaTo4Ho mponucanHas B 3aKOHOIATETIHCTBE
npaBoBas 0aza (HaciieoBaHKe, IPOAaXKa, epeada).
IJKOHOMHUYECKHUH ACTEKT:

4. OtcyTcTBHE MPO3PAYHBIX MEXaHHU3MOB COXpaHe-
HUSI YPOBHSI DKOHOMHYECKOH 3aMHTEPECOBAHHOCTH
COOCTBEHHUKOB MPEIPHUATHS TIPH TIepexoe K Gpop-

Me HapOIHOTO.

Coyuanvro-ncuxonocuieckuii acnekm:
5. demotuBupytomue HaKTOphI sl COOCTBEHHIKOB
M3HAYaIbHO CO3/1aHHOTO MPEANPHUATHS (CTpax yTpa-
TBI 3apa0OTaHHOTO 3a MEPUOJ AEATEIHLHOCTH Kallu-
Taja, IMyIIeCTBEHHOH 0a3bl).
6. Otnka GOPMHUPOBAHHS «TyBCTBa COOCTBEHHHUKA»
0e3 (akTa y4acTHs UMYyIIECTBOM B KalHTaJe.

Bo3mo:xkHocTH 1 OaronpusTHbIe GaKTOPHI:

Yrposbl

IIpaBoBoii acnekT:
1. 3aKOH 0 HAPOIHBIX MPENNPHUATHIX MOTYUUT HOBYIO pe-
nmaxiyro B 2019 romy, B KoTopoii ObLT yCTpaHEeH psit 0apbe-
POB ISl CO3TAHNS.
IJKOHOMHMYECKHI acleKT:
2. KpusucHble sSBICHUS B SKOHOMHYECKHX CHCTEMaX, OC-
HOBaHHBIX Ha MpeoOiIaJaHuy KaK YacTHOH, Tak W TOCY-
JAPCTBCHHOM (0OIICCTBEHHOW) COOCTBEHHOCTH, U TIOUCK
HOBBIX MOJICIICH YIIpaBICHUS.
3. [Toxazarenu AeATENbHOCTH MPEATIPUATHIN C KOJUICKTHB-
HOH (opMmoii cobcTBeHHOCTH B Poccnu 1 3a pyOexom ya-
CTO BBIIIE CPEAHEOTPACIICBBIX.
4. Kpu3ucHas cCUTyanus ¢ pa3BUTHEM OTEYECTBEHHBIX pa3-
paboTOK UIsi CO3aHUsl MaTepHaIbHOU 0a3bl B CEIILCKOM
X03s1HcTBE.
ConnajJibHO-NCUX0JOTHYeCKHUIl aCleKT:
5. Mcropuueckas maMsTh ¥ CKJIOHHOCTh K KOJIJIEKTUBHOMY
TPYLY y IOKOJICHHS X.
6. CtpeMycHHE YeNOBeKa K YBOKEHHIO M IPHU3HAHUIO,
«YyBCTBO COOCTBCHHHUKAY.
7. PenHKapHAIWS HIIEH CIIPABEIUIMBOCTH «OT Ka)JIOTO 10
CIOCOOHOCTSAM — KaXKJIOMY T10 TPYAY».

IIpaBoBoii acnekT:
1. OrcyTcTBHE OpraHU3aIlMOHHO-TIPABOBOI (HOPMBI
B I'pasxnanckom kozpekce P®, mocraHoBKa BOIIPOCOB
0 ee MPOTHUBOPEUYHH TPaKTAHCKOMY 3aKOHONATEIh-
CTBY.
IKOHOMHYECKHUI acCIeKT:
2. OTcyTCcTBHE TOCYZApCTBEHHOW MOMICPIKKH IS
AKTUBHON WMHTErpanud (HOpMbI B IKOHOMUYECKYIO
MOJEND.
2. Huzkue 10oXOab! y CENbCKOTO HACETICHNS OTHOCH-
TEJIBHO TOPOJICKOTO MpH 00JIee BHICOKOM TPYI0EMKO-
CTH.
3. OTcyTCcTBHE Pa3BUTON WHPPACTPYKTYPHI B CEIb-
CKOMl MECTHOCTH.
ConmajabHO-IICHX0J0TMYeCKHIi aCleKT:
4. NanuBuayanusMm y noxonennit Z m MeMe, Hera-
THUBHAsI UCTOPUYCCKASI MAMITh y YaCTH ITOKOJICHHUSI
X.
5. BocnpusAtue celbCKOX03IMCTBEHHOIO Tpylda Kak
TPYIOEMKOTO ¥ HU3KOOTIAUMBAEMOT0; HU3KUH peil-
TUHT TPUBICKATEIFHOCTH KU3HH B CEILCKON MeCT-
HOCTH.
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Table 1
Simple SWOT-analysis matrix for assessing the prospects for the development of people’s enterprises in
agriculture
Strengths Weaknesses
Legal aspect: Legal aspect:

1. Realization of employees’ property rights through
participation in capital, in management, in profit
distribution and in the formation of corporate culture.
2. Legislatively defined management structure that
ensures the independence of the three management
bodies: supreme, executive; controlling.
Economic aspect:

3. Regulation of employees’ income without increasing
the burden of compulsory payments on the enterprise.
4. Emergence of “sedentarization”, reduction of
migration from the region.
5. Additional opportunities for development by creating
development funds from profits and minimizing the use
of credit and borrowed funds.
6. Motivation to work through the elimination of
“alienation” of labor.

Social and psychological aspect:
7. Formation of an owner s mindset in each employee.
8. Involvement of employees in the companys activities,
reduction of staff turnover.

1. Can be established only through the transformation
of an existing commercial enterprise.
2. Restrictions on the minimum and maximum number
of employees.
3. Uncertainty of the organizational and legal status
in the context of the organizational and legal forms
established by the Civil Code.
4. Insufficiently prescribed legal basis in the legislation
(inheritance, sale, transfer).
Economic aspect:

5. Lack of transparent mechanisms for preserving
the level of economic interest of the owners of the
enterprise during the transition to the form of the
people s enterprise.

Social and psychological aspect:
6. Demotivating factors for the owners of the initially
established enterprise (fear of loss of capital, property
base earned during the period of activity).
7. Ethics of forming the “feeling of the owner” without
the fact of participation in the capital by property.

Opportunities and enabling factors

Threats

Legal aspect:

1. The Law on People’s Enterprises was redrafted in
2019, removing a number of barriers to establishment.
Economic aspect:

2. Crisis phenomena in economic systems based on the
prevalence of both private and state (public) ownership

and the search for new governance models.
3. Performance of enterprises with collective form of
ownership in Russia and abroad is often higher than the
industry average.
4. The crisis situation with
5. development of domestic developments to create a
material base in agriculture

Social and psychological aspect:
6. Historical memory and propensity to collective labor
in generation X.
7. The human desire for respect and recognition, the
“sense of ownership”.
8. Reincarnation of the idea of justice ‘‘from each
according to his abilities - to each according to his
labor”.

Legal aspect:
1. Absence of the organizational-legal form in the Civil
Code of the Russian Federation, raising questions
about its contradiction to the civil legislation.
Economic aspect:

2. Lack of state support for active integration of the
form into the economic model.
3. Low incomes of rural population relative to urban
population with higher labor intensity.
4. Lack of developed infrastructure in rural areas.

Socio-psychological aspect:
5. Individualism in generations Z and MeMe, negative
historical memory in part of generation X.
6. Perception of agricultural labor as labor-intensive
and low-paid; low rating of attractiveness of life in
rural areas.

[Ipouenypa G6ankporcTBa orHOcHTesnbHO 3AO pa-
6ornukoB «Haponnoe mnpeanpusitie «MnbudyeBckas
wiemnrunedadpuka» (MHH 381614014550) mpekpa-
meHa. CoTpyIHHKaM yAajgoCh COXpaHHTh OW3HEC Ha
CTaJuu BHEIIHero ympasieHus, u B 2023 roxy mpen-
MIPUSITHE TIOJMYYMIIO YUCTYIO MPHOBUIBL 1O UTOraM (u-
HaHcoBOro rozia. CpaBHEHHE OTJEIBHBIX MMOKa3aTeIen
npeanpusaTus 3a 2023 rof, a Takxke erie 0IHOro JeH-
ctBytomero B orpacan 3AOp «HapomHoe mpenmpu-
siThe «DHEPrHs»» B CPABHEHHH CO CPEAHEOTPACIICBBIMU
MIPE/ICTaBIICHO B TaOIHLE 5.

[To uroroBomy peiitunry caiira audit-it.ru ¢punan-
COBOE€ COCTOSIHUE PACCMOTPEHHBIX MPEANPUSITHH Olle-
HUBAETCS JIy4llle, YeM B CPEIIHEM I10 OTPACIIH, U Jy4-
e, 4eM JJIsl KOMIIAaHWH C aHaJOTMYHBIM MacIiTabom
OM3Heca 10 KPUTEPHIO YHCICHHOCTH.

490

Oocy:xnenue n BbIBObI (Discussion and Conclusion)

Hapomusle npeampuatuss Kak OpTraHU3AIOHHO-
npaBoBasi  (opMa CeIbCKOXO3IHCTBEHHOro Ou3Heca
Ha TEKyIIMH MOMEHT He MOMYYMJIN PacHpOCTPAHECHUS
Ha TEPPUTOPHH CTpaHbl. Hammume CyniecTBEHHOTO
JIEHCTBUSL OapbepoB ISl CO3MAHUSI B CEIHCKOXO3SH-
CTBEHHOM OTpaciu JiJisi HAPOJHBIX MPEAIPUATUI TOJI-
TBEP)KAAETCS MX JOJIEH B SKOHOMHKE oTpaciu. CHilb-
HOM CTOPOHOI AESATEIHbHOCTH HAPOIHBIX MPEAIPUITHI
SBIISICTCS TPSMAast U IPOCTast OICHKA TPYAOBBIX yCHIIHA
Ka)XJIOTO COTPYJHHMKA BHE 3aBHCHMOCTH OT (DYHKIIHO-
Hasa U (PMHAHCOBOTO pe3yJbTara MPeANpHUsTHI. DTO
obecrieunBaeT MPO3padyHbli MEXaHU3M MaTepHUaTbHOU
MOTHBAIIMHU (IMBUIEH/IBI), HE TPEOYIOINUN YBETUICHHUS
(hoHTA OTUTATHI TPY/AA, HETAaTUBHO CKA3bIBAIOIIETOCS Ha
ce0eCTOMMOCTH MPOTYKITHH.
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Tabmuia 2

IIpenmymecTBa 1 HEZOCTATKM HAPOMHBIX NPEAIPUATII B KOHTEKCTE PACCMOTPEHNA BONIPOca

06 ux passutun B AIIK

IIpeumymecrBa

Henocrarkn

[IpaBo BnaseHHss OCHOBAHO HA TPYJOBOM Y4acTUH
B [IpOLIECCEe IPOU3BOACTBA MaTepHaIbHbIX OJar.
[IpaBo cOOCTBEHHOCTH BO3HHUKAET TOJIBKO B Cllydae
peanu3anuy TPy10BoH GYHKIIUU U TEPSIETCS B MO-
MEHT OTKa3a OT TPYyA0BOi QyHKIHH

B03MOXXHOCTB CO31aHUs TOJBKO ITyTeM IPeoOpa3oBaHUs:
HE MPeyCMOTPEH MEXaHU3M CO3JaHusl C HyJIs, 4TO SIBJISI-
ercs 6apbepoM. B ciryuae eciu 10 mpeoOpazoBaHust mpes-
NpUSTHE OBUIO KOMMEPYECKUM C OJHUM HIIH HECKOJIBKHMH
aKIMOHEpaMH, TPEOYIOTCS MEXaHH3MbI, 00€CIIeYHBAIOIIIE
MX IPaBO Ha COXpaHEeHHE 3apab0TaHHOTO KaruTajia

becnmatHoe pacnpeneneHue akiuii (aKIuy sSBIIsI-
FOTCSI OLIEHKOM CTOMMOCTH TPYJOBBIX YCUIIHH, BIIO-
JKCHHBIX B MPEIIPHUITHE)

BecrmutatHoe pacnipeaenenue akiuii 00eCIieHUBAET BO3-
MOXKHOCTB U MPABO Ha BJaJICHUE: TO, UTO IOCTAETCSI JIETKO
¥ OeCIIaTHO, MAJIO IICHUTCS

3arpaI[I/ITeHI)HI)Ie ycCaoBusA Iy HENPABOMEPHOT'O
nepexoia npasa COOCTBEHHOCTH TPETHHUM JIHLAM:
MPHHIIAIT TOJIOCOBAHMUS «OANH aKI[HOHEP — OIHH
roJI0C», MAKCHUMANbHOE KOIHYECTBO aKIHiH y OJIHO-
ro akmoHepa — He Ooinee 5 %

OmnpeneneHHas 3aKOHOATEILBHO MUHUMAJIbHAS YHCIICH-
HOCTb aKIIHOHEPOB — He MeHee 51

Bonee ruOkuiit MexaHu3M ISl pOTAIMK KaIpoB, B T.
4. BBICOKasi MOOHMJIBHOCTh B IIPHUBJICUYCHUH HEOOXO-
JTUMBIX CTICIIHATICTOB U MIPHUCBOCHIE UM CTaTyca
akuoHepa (0T HUX He TpeOyeTcst UMYIIeCTBEHHBIN
B3HOC)

OTcyTCTBIE MEp TOCYAapPCTBEHHOMN MOAIECPKKH TIPH Ha-
JIMYMHU MOIIHOTO aHTHII000U

Bricokas BoBIIe4€HHOCTD BCeX COTPYAHUKOB B JI€5-
TCIBbHOCTH KOMITAaHUU

UckmrountenpHo cnadas HHOOPMHUPOBAHHOCTD CYOBEKTOB
HKOHOMHKH O CYIIECTBOBAHUU OPraHU3aIMOHHO-TIPABO-
BOW (hOpMBI

Table 2

Advantages and disadvantages of people’s enterprises in the context of considering their development in

the AIC

Advantages

Disadvantages

The right of ownership is based on labor participa-
tion in the process of production of material goods.
The right of ownership arises only when the labor
function is realized and is lost when the labor func-
tion is abandoned

Creation by transformation only: there is no mechanism
to create from scratch, which is a barrier. If the enterprise
was a commercial enterprise with one or more sharehold-
ers prior to transformation, mechanisms are required to
ensure their right to retain their earned capital

Free distribution of shares (shares are an estimate
of the value of the labor effort invested in the en-
terprise)

The free distribution of shares devalues the opportunity
and right to own: what comes easily and for free is of little
value

Barriers to the illegal transfer of ownership to
third parties: the principle of voting “one share-
holder - one vote”, the maximum number of shares
held by one shareholder is not more than 5 percent

The statutory minimum number of shareholders is at least
51

A more flexible mechanism for staff rotation, in-
cluding high mobility in attracting the necessary
specialists and granting them the status of “share-
holder” (they are not required to make a property
contribution)

Lack of government support measures in the presence
of a strong anti-lobby

High involvement of all employees in the com-
pany s activities

Exceptionally low awareness of economic entities about
the existence of the organizational-legal form

Tabnmuna 3
KonmuyecrBo HapopHbix npegnpusaruii B AIIK B mepuop 2019-2023 rr.
KosinuecTBo cesibcKOX035/icTBEHHBIX IPeANPUSITHS Tonnt
2019 2020 2021 2022 2023

Bcero 95010 | 88468 | 85091 | 84862 | 85142
3aKPBITHIX aKIIMOHEPHBIX 00IIECTB paOOTHUKOB 5 5 5 5 4
(HapOIHBIX MPENTIPUSITHIN)
B % K 00ILIeMy YHCITy MPEANPUSTHI 0 0 0 0 0
B T. 4. paboTaromiue 4 4 4 4 3
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Table 3
The number of people’s enterprises in the AIC in the period 2019-2023
Number of agricultural enterprises Years
2019 2020 2021 2022 2023
Total 95010 | 88468 | 85091 | 84862 | 85 142
closed joint-stock companies of employees 5 5 5 5 4
(people’s enterprises)
as a % of the total number of enterprises 0 0 0 0 0
including those working 4 4 4 4 3
Tabnuna 4
CraTucTNKa HApOJHBIX NPEeJNPUATUI B CETbCKOM X03ICTBe
Iloka3aresb KosinyecTBO nmpeanpusiTuii, 1T,
Bcero 6bu10 3apeructpupoBano ¢ 1998 roma 50
JleiicTByromue mo cocrostauio Ha 01.01.2024 3
B cragnm nukBuganun 1
JIukBUIMPOBAHO 41
IIpeobpa3oBaHo, B T. 4. 5
B CEJIbCKOXO3SIICTBEHHBIN IPOX3BOJICTBEHHBIN KOOTIEPATHB 1
B HENMyOIMYHOE aKIIMOHEPHOE OOIIECTBO 2
B IMyOJIMYHOE aKIIMOHEPHOE OOIIECTBO 1
B 00IIECTBO C OIPAaHUYEHHON OTBETCTBEHHOCTHIO 1

Table 4
Statistics of people’s enterprises in agriculture

Indicator Number of enterprises, pcs.
Total registered since 1998 50
Effective as of 01.01.2024 3
In liquidation 1
Eliminated 41
Converted, including 5
to an agricultural production cooperative 1
non-public joint stock company 2
public company 1
limited company 1

Tabnuna 5

CpaBHeHMe NTOKa3aTenei feATeTbHOCTY HapORHbBIX npepnpuaTtuii B AITK

€O cpegHeoTpacneBbiMu 3a 2023 rop,

CpenneorpaciieBoii 3A0 CpenneorpacJjieBoii 3A0
noxKasareJib 1o «Hapoanoe | moka3aresib o OKBI/1 «Hapoanoe
I OKB2J1 01.50 npeanpusitue | 01.47 «Pa3Benenue npeAnpusiTHe
oKa3aresb ” .
«CmemanHoe «JHeprus» | ceJibCKOXo3siiicTBeHHOM | « AnbuyeBckast
ceJIbCKoe X0351iCTBO» NTHIBD) JIeMnTHIle-

(464 opranuzanum) (138 opranmuzanmii) padpuxar»
Koaddurment 0,72 0,91 0,42 -3,2
ABTOHOMMH
Koadpdpurment 0,37 0,79 0,19 -5,98
00€eCTICYeHHOCTH
COOCTBCHHBIMHU
000pOTHBIMHU
CpeacTBaMu
Koaddumuent Texymen 3,68 9,36 2,0 0,2
JUKBUAHOCTH
PenrabensHOCTH 8,92 19,1 5,17 3,9
npopax, %
Hopwma uucroii 29,5 10,9 3,6 6,3
npuobLTH, %
PenrtabenbHOCTE 5,6 13,9 4.4 13,7
aKTHBOB, %
donpooTaaua 0,89 1,05 3,02 8,27
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Table 5
Comparison of performance indicators of national enterprises
in the agro-industrial complex with the industry average for 2023

Average industry CJSCe Average industry CJSCe
indicator according to | “People’s | indicator according “People’s
Indicator OKVED 01.50 “Mixed | Enterprise to OKVED 01.47 enterprise
agriculture” Energia “Breeding of “Ilyichevskaya
(464 organizations) agricultural poultry” Plemptitsa-
(138 organizations) Sfactory”
Autonomy ratio 0.72 0.91 0.42 -3.2
Coefficient of provision 0.37 0.79 0.19 -5.98
with own current assets
Current liquidity ratio 3.68 9.36 2.0 0.2
Return on sales, % 8.92 19.1 5.17 3.9
Net profit margin, % 29.5 10.9 3.6 6.3
Return on assets, % 5.6 13.9 4.4 13.7
Funds yield 0.89 1.05 3.02 8.27
AHanu3 TmoKa3zareneld ACSTEIBHOCTH JCHCTBYIO- C TOYKH 3pCHHUS Pa3BUTHSI SKOHOMUKH rOCYIapCTBa,

mux HapoAHblx npemnpustuii B AIIK gaer ocHOBa-  a OCOOGHHO ee CTparernieckd BaXKHBIX OTpaciel, K
HUE MPEANONIOKUT, YTO IIPU CO3HATEIbHOM Nepexone  KoTopelM oTHOocuTcs U AIIK, HaponHble mpennpusTus
COOCTBEHHUKOB K (DOpME HAPOIHOTO MPEAIIPUATHS KaK ~ MOT'YT CTaTh OJHHM M3 MHCTPYMEHTOB, CIIOCOOCTBYIO-
WHCTPYMEHTY TIOBBIIICHNST 3P(PEKTUBHOCTH AEATENb-  IINMX UX HOBOMY JTaIly Pa3BUTHS.

HOCTH CTOHUT OXKHUJATh CYLIECTBEHHOTO POCTa MOKa3a-

Tenei peHTabeTbHOCTH M HOPMbI NPUOBUTH TIPEIPH-

SITUI OTPACIH.
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